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We welcome you to MAP’s third volume of                  . This time we are sharing a thought provoking article for Millennials on being
“Passionate.”

This issue of                   compliments preparatory work for our upcoming event; the 19th Annual Convention, which, this time is going 
to be a 3 day event from 17th to 19th October 2017. The theme this year is “Rising with The Millennials – Creating Sustainable 
Businesses”, with International Keynote Speakers being Dr. Jose Cordeiro, Dr. Francisco Palao Reines and Ms. Soraya Sarif. You may 
read the complete details on Page No. 3. 

Each year, MAP facilitates the Asian Management Game (AMG) and Young Managers Program (YMP) through its association with the 
Asian Association of Management Organizations (AAMO). During this year’s AMG, our Institutional and Individual members from 
various organizations participated enthusiastically. Similarly, an Institutional member’s nominee has applied for participation in YMP 
to be held in November this year.

During this quarter, MAP organized following training workshops: Six Sigma, Manage Your HR Through MBTI and Beyond a 
Customer’s Mindset. The memoirs and photographs are also included in this volume.

We hope you would find the above content interesting and useful. Please feel free to share your suggestions at info@mappk.org that 
would help us in actualizing our vision, which is to Lead the Change Process towards Best Management Practices.

Sincerely yours,
Team MAP

Presents

19th MAP Convention

To Lead the  Change Process  Towards  Best  Management  Pract ices Volume 3

Editor’s Note

Creating Sustainable Businesses
RISING  WITH THE  MILLENNIALS

Lead Partner



8 teams, 5 members in each, competed against each other internationally on an online platform for a free field trip to Macau and 
Hong Kong, with opportunities for regional networking with young managers from various industries. The Asian Management Game 
(AMG) is organized by Asian Association of Management Organizations (AAMO) annually with an aim to connect its member 
management organizations. This two decade old competition has successfully played a vital role, in the careers of those participated, 
to foster learning and self-development.

This year, after we publicized the program through emails to all MAP members, and conducted the evaluation of nominations, one of 
MAP’s respected Individual Members and employees from Allied Rental Modaraba and EFU Life Assurance Ltd. were shortlisted.  
Pakistan reached the final round and among the eight teams from different countries, Pakistan ranked fourth. We appreciate the 
efforts of both teams and wish them all the best for the next time.
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Online Asian Management Game 2017
AAMO and MMA: May 15 – August 19, 2017

MAP in collaboration with Octara is organizing the 19th MAP Convention on the theme “Rising with the Millennials - Creating 
Sustainable Businesses”. The Convention along with two post-convention workshops will be held on October 17 – 19, 2017 at 
Marriott Hotel, Karachi.

This year’s key note speakers would be Dr. Francisco Palao Reinés, PhD, MBA & Co-Founder and CEO of ExO Works, USA, Ms. 
Soraya Sarif, Organizational Efficiency & Human Capital Strategist & Co-Founder of Synerjunction, Canada and Dr. José Cordeiro 
PhD, M.Sc – MIT; MBA from INSEAD & Founding Energy Advisor/Faculty, Singularity University, USA.

During the convention, an insightful executive discussion will take place on Attracting Millennials Talent in which a conversation on 
how to attract, develop, engage, retain and empower millennials will be discussed in detail. Top Pakistani brand leaders will 
additionally deliver presentations on The Influence of Millennials in Business Sustainability.

On October 18th, a one day workshop will be conducted by Dr. Francisco & Dr. José on the subject of “Business Transformation VIA 
ExO Models”, while, on October 19th, a half day post-convention workshop will be conducted by Ms. Soraya on Embracing the 
Millennial Mindset.

Registrations are still open. For details, you may contact us at +92 213 5172431-3 or email us at programs@mappk.org. 

19th MAP Convention: Rising with Millennials
– Creating Sustainable Businesses
MAP and Octara: October 17 – 19, 2017

Team 01 Team 02

Clockwise: Mr. Jordan James Din, Mr. Abid Altaf, Mr. Muhammad Saad (Team Leader) 
and Mr. Jawad Chughtai

Clockwise: Mr. Muhammad Abu Turab Baloch, Ms. Sadia Hisam,
Mr. Asif Abdul Ali and Mr. Abbas Hussain (Team Leader)



Creating Sustainable Businesses

19th MAP Convention

RISING  WITH THE  MILLENNIALS

For Partnership & Registration, please contact:
 +92-21-34551198, 34520093, map@octara.com I facebook.com/teamoctara

+92-21-35172431-34, info@mappk.org I facebook.com/MAPPakistan
Scan me for detail

Lead Partner

October 
17-19, 2017
Marriott Hotel, Karachi

International Keynote Speakers

Dr. José Cordeiro

Founding Energy Advisor/Faculty, Singularity University, USA
PhD, M.Sc, MIT – USA; MBA, INSEAD – France

Keynote Presentation:

15 Global Challenges: Key Concerns 
for THE FUTURE OF BUSINESS MANAGEMENT 

and the MILLENNIALS

Soraya Sarif

Human Capital Optimization and 
Organizational Efficiency Strategist;

Co-Founder of Synerjunction, Canada

MBA - UK

Keynote Presentation:

Attracting MILLENNIALS TALENT

Dr. Francisco Palao Reinés
PhD, MBA - Spain

Co-Founder and CEO of ExO Works, USA

Keynote Presentation:

Creating AWARENESS FOR 
EXPONENTIAL THINKING 

(EXO MINDSETS for MILLENNIALS)

Business Transformation VIA ExO* models
Workshop contents are based on the Book “Transform”

Facilitated by Dr. José & Dr. Francisco
Exponential Organization

Workshop-A (Full Day) October 18, 2017 I 9:30 am - 5:30 pm

Embracing the Millennial Mindset 
Leveraging Agility of Millennial Workforce                  

Facilitated by Soraya Sarif

Workshop-B (Half Day) October 19, 2017 I 9:30 am - 12:30 pm

2 Post-Convention Workshops

The Influence of the Millennials in Business Sustainability:
15 minutes presentations each by Brand Leaders/Speakers 

from business sectors Targeting Millennial Consumers

Insightful Executive Discussion: Attracting Millennials Talent
A conversation on How to attract, develop, engage

retain and empower Millennials?

Also Featuring National Business Leaders

Fahd Kamal Chinoy
Executive Director, Pakistan Cables

Sharmeen Obaid-Chinoy
CEO, SOC Films

Omer Abedin
CEO, Starcom Mediavest Group

Talib Syed Karim
President, IoBM

Amir Jamil Abbasi
Partner, KPMG &

Member Executive Committee MAP

Sarfaraz A Rehman
Executive Coach & Consultant

Member Executive Committee MAP

Humayun Bashir
Former IBM CEO, Engaged with Startups, Fintech, Capital Markets and Boards

Member Executive Committee MAP 

Silver Partners Bronze Partners Academic Partner Media PartnerAssociate Partners
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Young Manager’s Program 2017: Innovative Leadership
AMMO and MMA: November 6 – 10, 2017

Each year, Asian Association of Management Organizations (AAMO) holds the Young Managers Program (YMP) in collaboration with 
Macau Management Association (MMA) in which professionals are given a platform to enhance their leadership skills, develop 
strategic thinking and share success stories. Each one is exposed to a different experience of learning, networking and 
self-development. This year, the program is being held in Macau & Hong Kong from 6th to 10th November.

MAP had announced and circulated the application forms with criteria for participation to all members since August 15, 2017. One 
nomination was received from Dollar Industries and after an extensive interview conducted by MAP team, Mr. Subayyal Ahmed Khan, 
who is working as Deputy Manager - HR has been selected and will be participating in the program. We wish him all the best.

MAP Welcomes New Members

Individual Members

Mr. Muhammad Hassan Quraishi
Mr. Muhammad Hassan is currently the 
Head of Administration & Security at 
Consulate General of Switzerland. He is 
also pursuing MBA from IBA Karachi. 
Earlier he has done  LLB from S.M. Law 
College, Karachi.

Ms. Sophia Khawar
Ms. Sophia is currently working as 
Commercial Officer / Senior Secretary at 
Consulate General of Switzerland. She is an 
MBA from Institute of Business & 
Technology, with majors in Human 
Resources.

Mr. Baber Shehbaz Siddiqui
Mr. Baber is currently the Deputy Director, 
Human Resources at State Bank of 
Pakistan. He is an MBA from Institute of 
Business Administration, Karachi.



Passionate!

An advice to all ardent and young people, who are in search of 
jobs and go to interviews or are prospecting for business.

Many who have been in the corporate world will recognize this 
statement.

“I am so passionate about this brand, growing it and taking the brand into new areas which it can expand into. I want this to be my 
legacy.”

Seriously?

This is the typical fluff we all con ourselves into believing. It is a statement, which one hears in many interviews, from hopeful 
candidates. Can you really be passionate about a commercial product, which has been created to attract consumers, with the sole 
motive to make money. Is this what your life is about? Not Allah and spirituality, not your family, or your country, nor the poor and 
underprivileged? If you have to descend from these high moral passions, then at least let it be the arts, or the sports or some lighter 
comic stuff.

When we were kids or in our teens, do you ever remember anyone ever saying they would die to be a Corporate President or a 
Marketing Director, or a Sales Director. Why? Because the young are real and say things which are reality. They do not have to be 
hypocritical and mush their stuff with constant fibs.

The truth is that as adults we need money for our present day existence. So we all have to earn it (Unless we are one of the very few, 
who are born with the proverbial silver spoon). Therefore, when we have to earn it, then we have to work hard at it. I personally think 
search for the legal tender, is not natural to us humans, but we compromise because it’s needed. So then let’s be truthful and accept 
that we are doing it perforce, rather than putting up dramatic, oft repeated, idiotic statements, which most HR people actually never 
believe. You are being hired for your ability, experience and perceived integrity, not on seeming to be passionate about your role. We 
all know that given a ‘better job’, almost all of us (including the interviewer) will move on.

Now to understand the aspirational side of living. Most of us require higher aspirations, rather than just earning money (Maslow’s 
Hierarchy of Needs). There is a time and place for that definitely. The way to do this, is to have a larger vision in life and in the 
business, i.e. a method of achieving a higher moral stance in a business. That larger vision should drive us and if you are living that 
vision and are really passionate about it and work as a team, then the business will succeed also. When the business succeeds, it 
means that profit will happen and careers will do well. This will be the side effect. Allah works in strange ways. You work sincerely on 
a higher purpose and he will provide you with worldly success.

So next time when you are in an interview and asked about your motivation, then say that you are working hard because you need to 
do well in your personal life and ambitions. At the same time, you hope to do well and benefit those not as lucky as yourself. It works 
like magic. Because it’s the truth! So be passionate about the truth.
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Sarfaraz A. Rehman
Executive Committee Member at MAP
Coach and Consultant

“The young are
real and say things
which are reality.”

“You are being hired for your ability,
experience and perceived integrity,

not on seeming to be passionate
about your role.”

Written by:
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Programs and Events

Workshop: Six Sigma - 
Concepts, Tools and Deployment
July 5th - 6th, 2017
by Zafar Bashir

Quality should not just be set, but should also be maintained in a 
timely manner. Six Sigma is a concept coined by Bill Smith and 
Bob Galvin in 1986. This data-driven approach is usually 
implemented by the manufacturing sector. However, there are 
some concepts which have been adopted by the services sector 
as well.

With this in mind, on July 5th and 6th, Mr. Zafar Bashir delivered 
sessions on the concepts, tools and deployment for employees 
working at Hinopak Motors, ICI Pakistan, Pakistan Cables and 
Reon Energy. At the end of the workshop, a case study was 
discussed and all participants, divided in groups, delivered 
presentations encapsulating the theories learnt during the 
workshop.

Corporations today are trying to understand the mindset of 
people, on a premise that it would not just maintain a healthy 
workforce but also maximize shareholders value. The 
Myers–Briggs Type Indicator, commonly known as MBTI, is one 
of the introspective tools used extensively in many organizations 
to indicate employees’ personality type and their preferences 
that help them make decisions.

The MBTI was designed by Katharine Cook Briggs and Isabel 
Briggs Myers, who had theorized that humans have four 
psychological functions through which they construe their 
experiences – intuitions, sensation, feeling and thinking. 

Workshop: Manage Your HR
Through MBTI
August 9th - 10th, 2017

by Muhammad Qamarul Hasan
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Customers at times are hard to understand especially in today’s 
era when customization of products and services can be 
provided at ease. Mr. Mansoor Soomro, on August 29, 2017, 
explained facts and theories from attire management to dealing 
with angry customers. Moreover, he discussed in detail about 
neuro science and how it can be applied to Customer Services, 
pondering on facts that the left side and right side of the brain 
functions differently. He further taught the trainees how to use 
that to control unfavorable situations with clients.

Workshop: Beyond a Customer’s
Mindset
August 29th, 2017

by Mansoor Soomro

Participants of this workshop included employees from Bank Al 
Habib, Linde Pakistan, National Clearing Company of Pakistan 
Limited (NCCPL), ORIX Modaraba, Oxford University Press, PCI 
Automotive, Resource Linked and Shirazi Trading Company.

Dr. Muhammad Qamarul 
Hasan, a certified MBTI 
practitioner, explained 
this theory in detail and 
trained participants from 
State Bank of Pakistan, 
National Bank of 
Pakistan, KPMG, and 
others on August 9-10, 
2017.

“Those people who develop the 
ability to continuously acquire 
new and better forms of 
knowledge that they can apply to 
their work and to their lives will 
be the movers and shakers in our 
society for the indefinite future.”

~ Brian Tracy

“Working hard for something we 
don't care about is called stress; 
working hard for something we 
love is called passion.”

~ Simon Sinek 
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Overview

Overview

Upcoming Workshops

Advance Software systems are being deployed by 
organizations, however, when meaningful reports are required, 
spreadsheet tools are mostly used. Read More

Not all businesses get their Strategy right straight away. There 
are inherent weaknesses & core rigidities within an 
organisation for various reasons. Read More

Who Should Attend?
Accountants, Business Managers, Business Intelligence 
Professional, Business Analysts, Reporting Analyst, Finance & 
Accounts Executives

Who Should Attend?
Aspiring Managers, Middle Managers, Deputy Managers, 
Functional Heads, Line Managers, Team Leads and those 
seeking to understand their company’s strategy. 

Overview
Equips the Line Managers with essential skills of HR 
processes and people management. HR functions generally 
fall in strategic and operational roles. Read More

Who Should Attend?
This program will benefit any managers or supervisors who 
have the responsibility for managing people. It is also 
appropriate for HR professionals...

http://mappk.org/wp-content/uploads/2017/07/advance-excel.pdf
http://mappk.org/wp-content/uploads/2017/09/KNOW-YOUR-STRATEGY.pdf
http://mappk.org/wp-content/uploads/2017/09/HR-Line-Manager.pdf
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Overview

Overview

Why “Hazard Identification & Risk Assessment” is the 
backbone of OHSAS 18001 / ISO 45001 Global HSE 
Standards. Read More

80% of our time gets taken up by tasks, expectations and 
obligations that others impose on us. The remaining  20% is 
never enough to fulfill our own commitments, leading to 
stretch hours, Read More

Who Should Attend?
This engaging session is designed to educate the Top 
Management, Operation Managers, GMs, Line Management, 
Senior OHSE Professionals,...

Who Should Attend?
- Junior managers who wish to learn the skill of managing
  themselves better against time.
- Trainees, who have recently begun their career, will also
  benefit from this workshop.

Overview
The art of negotiation comes into play daily in the life of 
employees at all levels. Participants explore how current 
approaches to negotiation strategy and tactics are used,
Read More

Who Should Attend?
Middle to Senior level executives who interact, influence and 
achieve results in order to reach their functional and corporate 
goals.

http://mappk.org/wp-content/uploads/2017/07/hazard-identification-and-risk-assessment.pdf
http://mappk.org/wp-content/uploads/2017/09/Win-with-time.pdf
http://mappk.org/wp-content/uploads/2017/09/The-Art-of-Negotiation.pdf
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Our Valued Institutional Members
Category - C
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Our Valued Institutional Members
Category - B



Our Valued Institutional Members
Category - A

Contact
Management Association of Pakistan (Main Office)
Address: 3rd Floor “K-House” Plot No.1-C, Khayaban-e-Shahbaz
Lane-4, 26th Street, Phase- VI, DHA Karachi – 75500, Pakistan.
Phone: +92-21-35172431-33-34 Fax: +92-21-35172432,
E-mail: info@mappk.org
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http://mappk.org
https://web.facebook.com/MAPPakistan
https://twitter.com/MAP_Pakistan
https://www.linkedin.com/company/3668544/

