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Why Diversity & Inclusion

Organizations today are dedicated to serving all stakeholders, including customers,
employees, suppliers, regulators, shareholders and society at large. Future-focused
organizations want to ensure long-term sustainability of our world and the people in our
world. Stakeholders are becoming more globally diverse and networked, as organizations are
increasingly mobile in their teams; supply chains, shared services, operational processes and
outsourcing.

On 25 September 2015, all of 193 member countries of the United Nations adopted the 2030

Agenda a plan of action for People, Planet, Prosperity, Peace, and Partnership” for Sustainable

Development Goals (SDGs), 6 out ofd7 SDGs focus on D&I through effective, accountable and
inclusive institutions.

To optimize organizational results, creativity, problem solving, talent management and

engagement, operations and innovation, organizational leaders need to adopt inclusive

approaches, management strategies and styles that incorporate different perspectives,

cognitive, cultural and linguistic differences, and collaboration. Research shows a strong
correlation between diversity and bottom line impact.

Conference Benefits

@ Diversity & Inclusion Conference 2019 is a great opportunity for participants to:
Understand mechanism of progressive transformation from treating diversity defensively as a matter of

legal/ ethical compliance to positioning it as a strategic asset to compete in the market.

@ Get in dialogue with distinguished speakers to comprehend business reason of linking D&I with organi-
zation’s sustainability through social and financial impact indictors.

®Build expertise to develop D&I strategy and action plan to leverage organization’s

performance

Early Bird Regular Fee Late Fee

0 Participation
nlsco“n! 0“3" Fee 1-31Jan 2019 1-20 Feb 2019 21-28 Feb 2019
A0%miscount

Rs 15,000 Rs 20,000

Rs-26-500 Rs.12,000 Single Participant Rs 12,000
)> st o Roundtable of Rs 66,000 Rs 84,000 Rs 114,000
6 Participants

Syeda Rida: rida@thehrmetrics.com, +923335753146
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Sponsorship Packages

Diamond

PKR 2 Million

Sponsorship Benefits

Declared as “Presenter” of
Diversity & Inclusion v
Conference 2019

Chief Executive will be invited v
as keynote speaker in the Conference |
Company 2 minutes' video during the v
Conference

Complimentary SHRM 2019' Conference
& Exposition Las Vegas, USA Participation 1
worth USD 1,470

Sponsors logos imprinted on Conference

Management Team’s T-shirts v
Logo imprinted on Conference Kit Bags v
Complimentary Participation in the

“Coaching Program (Women for the 2
Board)”

Chief Executive & CHRO will be invited Vs

to D&l Awards Dinner

CEO Interview in HR Magazine
Workforce Tomorrow

Company products brochures placement
in Conference Kit Bags

front of media wall

Complimentary one page advertisement
in Workforce Tomorrow

Diversity & Inclusion success story in

v
v
Company Executive's video Interview in | WV
v
Workforce Tomorrow 4

Complimentary seats for the
Diversity & Inclusion Conference

Prominent logo on the Conference v
backdrop

Sponsor’s logo on Conference
Stationary

Standees (to be provided by the sponsor)
at attractive spots

Promotion through the social media to 7
8000 clients

Word of appreciation and plaque during
the Conference 4

Syeda Rida Rida@thehrmetrics.com, +92 333 5753146, www.thehrmetrics.com

Platinum
PKR 1 Million

Gold Silver
PKR 500,000 PKR 250,000

<

v v

v v

v v

v v v
v v v
9 6 3
v v v
v v v
4 3 2
v v v
v v v




